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Saint Benedict's Center 
Construction contracts awarded, 
work i begins this month 
Construction for the new Saint 
Benedict's Center will officially 
begin in September, 1976. 
According to Dale Stein, Assist-
ant Administrator for Shared Ser-
vices, construction contracts were 
awarded August 19 to those com-
panies who were best able to meet 
the construction and cost require-
ments of Saint Benedict's Center. 
"Contract recommendations 
were made only after the bids had 
been reviewed and approved by the 
architect, members of the Adminis-
trative Staff, the Long Range Plan-
ning Committee of the Board of 
Trustees and finally by the entire 
Board of Trustees," Stein said. 
"The cost of construction accord-
ing to the bids awarded will be $5.3 
million, with the total cost of the 
facility, including furniture and 
equipment, land and city improve-
ments, interest during construc-
tion, fees and contingency at an 
estimated $6.7 million." 
"We were all very pleased with 
the results of the bid," Gene S. 
Bakke, SCH Executive Vice Presi-
dent said. "They came in at figures 
less than what we had antici-
pated." 
The companies which received 
the contract awards include: Gun-
nar, Johnson and Son, Mpls., 
general contract for construction of 
the physical facility and land devel-
opment; Axel Newman Co., St. 
Paul for mechanical construction; 
Granite City Electric, St. Cloud, for 
all electrical work; St. Cloud Res-
taurant and Supply, for all kitchen 
equipment; Lagerquist Co., Mpls., 
elevator reqruiements and Arrow 
Laundry, Mpls., laundry equip-
ment. 
Saint Benedict's Center, a 220 
bed skilled and intermediate nurs-
ing care facility, will replace the 
beds lost by the closing of St. 
Joseph's and St. Raphael's Homes. 
Its completion date is scheduled for 
March, 1978. 
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Saint Benedict's Center's Nursing Care Facility, shown above in this architect's 
rendering, will replace the nursing home beds which will be lost to the community 
by the closing of St. Joseph's and St. Raphael's Homes. Construction of the new 
J facility is scheduled to begin this month with its completion date set for anuary, 
1978. The facility will provide both skilled and intermediate nursing care. 
On July 31, 1976, the Saint Cloud Hospital was forced to close its 
School of Anesthesia, the only training facility for nurse anesthetists in 
Central Minnesota. 
During its 23 years of operation, the school trained 83 nurse 
anesthetists. Today, 24 of these graduates continue to meet Central Minne-
sota's health care needs by providing their services at the Saint Cloud 
Hospital and neighboring communities. 
Nurse Anesthetists are responsible for administering and monitoring 
anesthetics in the Hospital's Surgery Department, Emergency-Out-patient 
Department, Labor and Delivery and the Radiology Departments. 
According to Harry Knevel, Assistant Administrator for the Nursing 
Division and chairman of the Hospital's Education Committee, it would 
Teacher requirements: Major factor in School's closing 
have been financially impractical to continue operating the school under the 
new guidelines mandated by the Department of Health Education and 
Welfare [HEW]. 
HEW's recent legislation requires all schools of Anesthesia to operate 
on a 24 month program and have college or university affiliations. The 
guidelines also require schools to employ a full-time director and education 
coordinator—each with Baccalaureate degrees; an adequate complement of 
instructors, each with Baccalaureate degrees; at least one full-time and one 
part-time secretary, and office space for all school personnel. 
In order to meet these new guidelines, the Hospital would have to 
spend over $99,000 annually to operate the school. And, with a capacity for 
only four students, this would be impractical. 
One of the major factors leading 
to the decision to close the hospi-
tal's School of Anesthesia was a 
change in the teacher qualification 
requirements. Under the new 
guidelines of the HEW, instructors 
in Schools of Anesthesia will be 
required to have a Baccalaureate 
Degree in Education. For instruc-
tors at SCH's School, that could 
mean an additional two years or 
more beyond what they've already 
completed to meet the new regula-
tions. 
Recently, Lee M. Espeland, 
M.D., Chief of Anesthesia was 
asked to comment on the new 
regulations relating to raising the 
standards for instructors at the 
School. 
Lee M. Espeland, M.D., Chief of 
Anesthesia. 
"Academic degrees for teacher certification do not automatically provide 
for a better student education, but practical application of educational 
theories will." 
Dr. Espeland indicates that re-
strictive degree requirements for 
instructors do not necessarily pro-
mote better education for the 
students. 
"Regardless of the academic 
training needed for teaching de-
grees, it can't make up for clinical 
experience," Dr. Espeland said. 
"It is unfortunate that HEW has 
placed so much emphasis on the 
teaching requirements of the in-
structors." 
"Our nurse anesthetists are all 
certified, very competent and well-
trained individuals," he added. 
"Academic degrees for teacher 
certification do not automatically 
provide for a better student educa-
tion, but, practical application of 
educational theories will." 
Dr. Espeland also indicated that 
in time, the school's closing would 
cause some problems of unfamil-
iarity between local physicians and 
area nurse anesthetists. 
"Many of the outlying communi-
ties with nurse anesthestists have 
received them from here," he said. 
"Because we are aware of their 
qualifications, anytime we get a 
consultation request from them we 
get an immediate feel for the 
seriousness of their problem." 
"As nurse anesthetists from 
other schools begin replacing our 
former students, we will lose this 
feeling of familiarity," he added. 
The final four graduates of the St. 
Cloud Hospital School of Anesthesia 
are, from left to right, Warren Danger, 
Jerry Chisolm, Judy Myers, and 
Dennis Kremer. 
COMMENT 
by Gene S. Bakke 
Executive Vice President 
A classic 
In recent issues of the BEACON LIGHT, I have 
taken the opportunity to comment on the negative 
impact of government regulations on the care of 
patients and the increases in hospital costs these 
regulations often bring about. An example of just 
this kind of impact is in a decision we have had to 
make regarding our SCH School of Anesthesia. 
Since 1953, St. Cloud Hospital has conducted a 
program for the training of nurse anesthetists. Over 
that twenty-three year period, more than eighty 
students have graduated from the school, passed 
national examinations, and been certified by the 
American Association of Nurse Anesthetists. Not 
only have those students been provided with the 
opportunity to expand their sphere of competence 
and potential to serve patients through the operation 
of our school, but our graduates have been the 
primary source for filling nurse anesthesia positions 
on our own hospital staff as well as in other hospitals 
and health facilities throughout Central Minnesota. 
In fact, our graduates have typically been heavily re-
cruited by health care employers from throughout 
the upper midwest for years. 
A couple of years ago, the Federal Department of 
Health, Education and Welfare decided that the 
standards for accreditation of schools of anesthesia 
were not adequate. They apparently delivered an 
ultimatum to the voluntary accrediting agency, the 
American Association of Nurse Anesthetists, to 
case 
either impose more stringent standards on anesthe-
sia schools or HEW would take over the accredita-
tion program. The AANA reacted by revising their 
standards to such a point that to maintain our school 
of anesthesia would increase our costs to operate the 
school by $99,000.00 annually. With an established 
enrollment limit of four students, the added cost was 
obviously unrealistic and impractical to assume. The 
decision was made to close the school following the 
graduation of the current class last month. 
In considering the question of whether or not to 
close our school, the cost question was a choice 
between two alternatives. It was a matter of which 
would increase the costs to the patient the most—to 
assume the increased costs of operating the school, 
or pay higher salaries which we knew would inevita-
bly result from a greater shortage of nurse 
anesthetists than already existed. Due to the closing 
of our school and other schools making the same 
decision for the same reasons, we decided upon the 
latter course. But in addition to having to increase 
our salary levels (resulting in higher patient costs), 
we still have four positions unfilled, meaning that we 
may have to raise salaries even higher to attract 
_qualified people to fill the openings. 
This is a classic case of government interference 
in a program that has been handled successfully on a 
private basis for many years, resulting in dramatic 
increases in health care costs. 
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Phil VanderStoep, M.D. 
Administrative Resident 
learns by doing 
Four new physicians recently 
joined the Saint Cloud Hospital's 
Medical Staff. The physicians' 
specialties include Psychiatry and 
Radiology. 
Ralph E. Fedor, M.D., Radiolo-
gist, is associated with the St. 
Cloud Radiologists. He graduated 
from the University of Minnesota 
Medical School and interned at 
Hennepin County General Hospi-
tal. He took his residency at the 
Minneapolis Veterans Administra-
tion Hospital. 
Bernard R. Rogers, M.D., spe-
cializes in Radiation Therapy. He 
graduated from Meharry Medical 
College and interned at Youngs-
town Hospital, Youngstown, Ohio. 
Dr. Rogers took his residency at 
the University of Minnesota Hos-
pital. 
Phil VanderStoep, M.D. is a 
Diagnostic Radiology specialist 
also associated with St. Cloud 
Radiologists. He interned at Good 
Samaritan Hospital in Phoenix, 
Arizona, after he graduated from 
the University of Iowa. Dr. Vander-
Stoep took his residency at the 
University of California Hospital, 
San Diego, California. 
James A. Willie, M.D., is a 
Psychiatrist who will be counseling 
patients in the Hospital's Mental 
Health Unit. Dr. Willie graduated 
from the University of Texas and 
took his internship at Charity 
Hospital in New Orleans. His first 
Ralph E. Fedor, M.D. 
Medical Staff News 
residency was taken at the New 
York Neurological Institute, Co-
lumbia University, New York, and 
his second was taken at Phipps 
Psychiatric Clinic, John's Hopkins 
Hospital, Baltimore, Md. 
Bernard R. Rogers, M.D. 
James A. Willie, M.D. 
"I have been at the Saint Cloud 
Hospital for only three months, and 
have already learned a great deal 
by just being here," Jean McPher-
son said. It's exciting to see how 
classroom principles are applied to 
every day situations." 
Jean is the Hospital's Adminis-
trative Resident. She is currently 
enrolled in her third semester of St. 
Louis University's Hospital and 
Health Care Administration gradu-
ate program. 
"While sitting in the classroom, 
you don't get to see the personali-
ties which enter into the daily 
decision making process," she 
said. "Actually being in the Hospi-
tal has helped me to see and better 
understand the principles I have 
been learning." 
So far, most of Jean's time has 
been spent learning the Hospital's 
organizational structure, attending 
Two community education pro-
grams are being offered to area 
residents by the Saint Cloud Hospi-
tal this Fall—"The Heimlich Ma-
neuver," a procedure to save the 
life of a choking victim, and "Body 
Mechanics," which teaches proper 
lifting methods. 
"We are happy to announce that 
as of September 1, 1976, we will 
again begin scheduling the Heim-
lich Maneuver," Carolyn Andrews, 
Acting Director of the Continuing 
Education Department said. "It is 
a valuable lifesaving technique 
which we are glad to be able to  
meetings and observing as much as 
possible. She indicated that she 
will be working with Sr. Luke 
Hoschette, Assistant Administra-
tor for Planning and Development 
on future projects. 
"In time, I hope to be working 
with Sr. Luke defining and assess-
ing community needs in terms of 
out-reach programs which can be 
performed by the Hosptal," she 
said. "I may also be involved in 
establishing the criteria for a 
Management Audit—a review of 
management standards and per-
formances." 
"The Saint Cloud Hospital offers 
a perfect learning situation," Jean 
said. "It has an excellent organiza-
tion, a definite philosophy, good 
communication and even more 
important, concerned people." 
"The Hospital's personnel want 
the organization they represent to 
share with members of our com-
munity." 
"Since we started the program, 
approximately 3,000 persons have 
learned how to perform the Heim-
lich Maneuver," she said. "It has 
been presented to over 50 different 
groups, clubs, organizations and 
businesses in the St. Cloud area." 
"We also know of several specif-
ic instances where lives have been 
saved as a result of knowledge of 
the Heimlich Maneuver," she add-
ed. 
"In addition to the Heimlich 
Maneuver, the Hospital will also be 
Jean McPherson, Administrative Resi-
dent, is gaining practical experience in 
hospital administration at the St. 
Cloud Hospital by working with mem-
bers of the Hospital's staff. She is 
pictured above with Mary Ives, Volun-
teer Department Director writing a 
policy and procedures manual for the 
Volunteer Department. 
be the best," she said, "and they 
are willing to work together to 
reach that goal." 
offering a new program entitled, 
'Body Mechanics', scheduled to 
begin in October," Andrews said. 
"The program is designed to 
instruct the proper methods of 
lifting and moving objects without 
straining the back." 
"This program should be of 
special interest to area industries," 
Andrews pointed out. 
In order to schedule one of these 
programs, call or write the Saint 
Cloud Hospital, Public Relations 
Department, 1406 6th Ave. N., St. 
Cloud, Minnesota 56301. Tele-
phone 251-2700, ext. 110. 
Psychiatrist, Radiologists join Medical Staff 
Heimlich Maneuver, Body Mechanics Programs 






The return rate for patients receiving treatment 
on both the Saint Cloud Hospital's Alcohol and 
Chemical Addiction Center (A&C) and the Mental 
Health Unit (MHU) has decreased markedly in 
the past year—a positive trend directly 
related to longer patient stays. 
"The success rate of both our treatment 
programs is measured in terms of recitivity (tenden-
cy to relapse into a previous condition or mode of 
behavior)" Paul Kurtz, Program Director for 
the Alcohol and Chemical Addiction Center said. 
"The fewer number of times the treatment pro-
gram must be repeated for full recovery, the more 
successful it is." 
"According to our reports," Kurtz added, 
"The number of patients gaining full recovery after 
just one time through the program has gone up 
as the length of stay increased." 
Sr. Madonna Kuebelbeck, O.S.B., Program 
director for the Mental Health Unit also indicated 
that the greater length of stay is directly related 
to more comprehensive treatment programs. 
"The Mental Health Unit began primarily as an 
acute, crises oriented program," she said. "We 
successfully treated the patient, but then sent him 
back to the same environment and problems 
which caused his illness." 
"We have now developed a much more com-
prehensive program dealing with the cause of 
the patient's illness, not just the symptoms," Sr. 
Madonna added. "Group therapy sessions involving 
members of the patient's family, co-workers, 
Group inter-action, above right, is a key part of the 
Hospital's rehabilitation program. 
Group therapy sessions are held almost all day long, 
every day in the Alcohol and Chemical Addiction Center. 
During these sessions, many of the patients' personal 




(Continued from page 6) 
fellow students or teachers has enabled us to help 
patients find solutions to conflicts which may be 
causing their illness. The average stay is now about 
24 days compared to 19 days last year," she said. 
"The number of patients successfully completing 
the program on their first stay went up from 
67% to 74%." 
"Each patient is treated as an individual, and 
is discharged only after meeting the requirements of 
the program," Kurtz said. "As the requirements 
become more comprehensive and demanding, 
the time needed to complete them increases." 
"The average patient stay on the A&C Unit 
is 44.4 days (including weekends which some 
patients spend at home) compared to 30.2 days in 
1972," he said. "During this time, the patient 
participates in a variety of recreational activities, 
group and individual therapy sessions, learns 
meditation, completes the first five steps of 
Alcoholics Anonymous and records his experiences 
in a daily work book." 
"The patient is discharged only after completing 
the workbook, gaining an understanding of him-
self and his illness, and finding an approved 
sponsor (individuals or groups such as AA or Half-
way House) to help with the follow-up program." 
Kurtz said, ."Our success rate has gone up 
from 73% in 1972 to 85% today." 
"The treatment program is the foundation 
from which the patient can build his success," Kurtz 
said. "We give them the tools to work with, but 
it is up to the individual to finish the job." 
"Hopefully, longer, more comprehensive 
treatment programs will enable patients to success-
fully complete the job on their first try." 
Members of the Hospital's Alcohol and Chemical 
Addiction Center (A&C), and Mental Health Unit (MHU) 
are pictured right, participating in a Psychodrama and 
Group Therapy workshop. Shari O'Malley, A&C Counsel-
or, left, Al Fredrickson, A&C Specialist, center, and 
Ron Hertel, MHU Specialist, right, act out the decision 
making process. Al's decision is being influenced by 
two opposite forces—Shari and Ron. This type of role play-
ing is a very effective means through which patients 
can work out solutions to everyday problems. 
6 
Recreation Therapy is used by both the Mental Health 
Unit and the Alcohol and Chemical Addiction Center to 
promote interaction between the patients. Activities, 
such as a game of horseshoes,, left, enable patients to re-
lieve the anxiety and tension of hospitalization, and 
at the same time, provide them with a healthy way to 
enjoy life—an alternative to their former behavior. 
7 
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My job...and why I like it 
Joy of living provides greatest thrill for Gift Shop manager 
You'd think a husband, fourteen 
year old daughter, four cats, a 
poodle and a parrot would be 
enough to keep any person busy in 
their retirement—but not Marilyn 
Odenbreit. 
"There is no bigger or better 
thrill than the joy of living," 
Marilyn said. "I'm fascinated with 
everything that goes on in this 
world." 
"Especially with people," she 
added. "I love visiting with them 
and becoming personally in-
volved—without being snoopy." 
Marilyn and her family came to 
Minnesota from Alaska when her 
husband retired from the Ford 
Motor Company in 1974. In Febru-
ary, 1975, she started work at the 
Saint Cloud Hospital as Manager of 
the Auxiliary Gift Shop—a position 
she knew quite well. 
"I really enjoy working with the 
Volunteers," Marilyn said. "While 
living in Detroit, I spent ten years 
volunteering as a gift shop mana-
ger and buyer for two different 
hospitals." 
"Those who work in hospital gift 
shops have to be special so they 
can relate to all kinds of people, 
The Auxiliary Gift Shop provides a 
variety of duties for manager Marilyn 
Odenbreit. She is pictured above, per-
forming one of her favorites—setting 
up a new display in one of the Shop's 
glass display cases. 
especially people under stress," 
Marilyn said. "Most of the Gift 
Shop's visitors are parents, friends 
or patients who are in the Hos-
pital." 
"I can usually tell the minute 
someone walks in the Gift Shop if  
they have something on their 
mind," she added. "Chatting with 
them helps to make them feel 
better." 
Besides chatting with the cus-
tomers, Marilyn is kept busy with 
the general merchandising, "buy-
ing and pricing," training of new 
personnel and setting up displays. 
Every two months she travels to 
the Merchandise Mart in Minneap-
olis where she purchases the 
shop's inventory. 
"Planning ahead is the key to 
buying," she said. "I buy only as 
much as I think I can sell, and when 
I'm out, I'm out." 
"In fact," she added, "My 
Christmas shopping for this year 
began in January and was com-
pleted just last month." 
So far, her plans have been right 
on target. Last year, through the 
proceeds of the gift shop, the Saint 
Cloud Hospital's Auxiliary was 
able to donate $5,000.00 to the 
Hospital's Cardiac Care Program. 
And, they hope to do better this 
year. 
"We have developed a new 
"Gift Shop Cart" similar to the one 
used by the Kiwanis Patient Libra-
ry," Marilyn said. "The Cart is 
circulated daily throughout the 
nursing units so the patients who 
cannot visit the main floor shop will 
be able to purchase a variety of 
gifts, magazines, stationary and 
cards." 
Although she doesn't know just 
exactly when she will retire, Mar-
ilyn does know exactly what she 
will do to keep herself busy. 
"When I do retire, I would like to 
open a gift shop in my home," she 
said. "I want to continue selling 
small gifts, antiques and art work 
on consignment for local artists." 
Marilyn relaxes at home, left—enjoy-
ing two of her inquisitive kittens' 
attempts to capture the family parrot, 
"Cappy." 
For the 68th time in its history, 
the Saint Cloud Hospital School of 
Nursing opened its doors to anoth-
er year of nursing education. This 
year's enrollment includes 77 
freshmen and 152 returning stu-
dents. 
The new students spent the first 
two days in orientation to become 
better acquainted with the dormi-
tory, Hospital, classrooms and 
other aspects of the school. Classes 
St. Cloud Hospital School of Radiologic 
Technology held its graduation cere-
monies August 26. The seven graduat-
ing students are: from left to right, 
Kathy Dols, Linda Pintok, Melanie 
Hellman, Zita Eide, Deb Brandt, 
Denise Parker and Luanne Esping. 
The St. Cloud Hospital School of 
Medical Technology graduated four 
students in July, 1976. They are: front 
row, left to right, John Segar and Mary 
Jo Kunz; back row, left to right, Ray 
Rueckert and Raphael Wiltgen. 
Licensed Practical Nurses with at 
least one year of experience the 
opportunity to enroll in the three 
year diploma program at the 
second year level. 
The Hospital's program, initi-
ated in 1974, was the first of such 
programs in the State. Since that 
time, a number of similar programs 
have been started. 
for all students began on Monday, 
August 30. 
According to Sr. Mary Jude 
Meyer, O.S.B., Director of the 
School, there are no major changes 
in curriculum, policy or staff plan-
ned for the coming year. 
September also marks the begin-
ning of the Saint Cloud Hospital 
School of Nursing's third year in 
the L.P.N. Upward Mobility pro-
gram. Upward Mobility allows 
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Robert Cumming, M.D. 
JELLO GRAHAM CRACKER DESSERT 1 
24 graham crackers 
3 egg whites 
1 large and 1 small pkg. red jello 
5 1 /4 cups water for jello 
1 can crushed pineapple (#2 can) 
1. Drain pineapple. Reserve about 1 /4 of juice. 
2. Cream butter and sugar. 
3. Add egg yolks. Cream well. 
4. Beat egg whites until stiff. Fold into above mixture. 
5. Add drained pineapple mixed with reserved juice. 
6. Add chopped nuts. 
7. Put a layer of graham crackers in bottom of 9 x 13 pan. Spread half the 
mixture over the crackers. Put another layer of graham crackers over this. 
Spread the remaining half of mixture over these crackers and another 
layer of crackers. Pour jello mixture over all —(This is jello prepared with 
the water in recipe and thickened until it is like a heavy syrup. 
8. Put in refrigerator until jello is set completely. 
1 3/4 cup sugar 
3/4 cup butter 
3 egg yolks 
3/4 cup chopped nuts 
Rev. Tetzloff 
Credit Union News by Perky Burke 
United Way 
SCH kick-off set 
for September 13 
If you have ever had the thought "I wish I would have said 
that," you will know how I felt when I read this literary 
description of the Chaplain by Chaplain R. Wayne Willis: 
The Chaplain's Corner 
by Rev. Richard Tetzloff 
As of, July 31, 1976, St. Cloud Hospital 
Employees' Credit Union had made 2,457 loans to 
members, in the amount of $2,138,610.97. That's a 
lot of loans—a lot of people who have been helped 
since its inception thirteen years ago. 
Share accounts now draw 5-1 /4% interest on 
passbook savings. Certificates of Deposit in varying 
denominations draw higher rates of interest; 
however we have reached our limit on Certificates of 
Deposit (meaning that we have no more available at 
this time). We must maintain a proper ratio between 
The kick-off for the Saint Cloud 
Hospital's 1976 United Way cam-
paign will be Monday, September 
13. According to Mike Patton, 
EEG-ECG Director who chairs the 
SCH United Way Blue Ribbon 
Committee, this year will be anoth-
er exceptional year for the Hos-
pital. 
"People in the health care indus-
try, especially those at the Saint 
Cloud Hospital, have always re-
sponded generously with their 
contributions because they see the 
United Way's needs first hand," 
Patton said. "Many of our person-
nel work with the recipients of 
United Way funds, and can see 
how their contributions are used 
every day." 
"We exceeded last year's 
$20,000 goal by $1,521," Patton 
said. "And I am confident that the 
Hospital's precedent of achieving 
its United Way goals, which has 
been so evident in the past and 
especially last year, will be main-
tained during this campaign." 
"Our success depends on the 
communication in expressing the 
United Way's needs," he added. 
"The more people we can get 
involved and informed about the 
10  
United Way, the more successful 
our campaign will be." 
"Approximately 34 people from 
throughout the Hospital make up 
this year's Blue Ribbon commit-
tee," Patton said. "These people 
will be available to all the person-
nel in their individual units and de-
partments answering questions 
and securing contributions." 
"Our campaign will only last 
three weeks," Patton said, "But in 
that time, I'm sure we will success-
fully prove that our personnel are 
professionally and morally dedi-
cated to helping people." 
In an effort to better serve Saint 
Cloud Hospital employees, mem-
bers of the Personnel Advisory 
Committee (PAC) met every month 
throughout this past summer. They 
have spent a great deal of time 
discussing various problems pre-
sented by the employees. 
It was decided that the PAC 
review their records and evaluate 
problems which have been dis-
cussed and solved so as to form a 
system by which specific problems 
Mike Patton, EEG-ECG Department 
Director, above, will be chairing this 
year's SCH United Way Blue Ribbon 
Committee. Patton is confident that 
this year's campaign will follow in the 
successful tradition established by St. 
Cloud Hospital personnel. 
such as parking, food service and 
safety can be easily referred—
thereby eliminating much time 
spent on re-occuring problems. 
It is the hope of the PAC that all 
employees are aware of who their 
department representatives are 
and that they will follow the proper 
procedures for presenting prob-
lems or suggestions to the PAC. 
The Personnel Advisory Com-
mittee meets the first Tuesday of 
every month. Items for considera-
tion to be included on the monthly 
agenda should be given to a PAC 
representative before this time. 
In coming issues of the BEACON 
LIGHT the PAC will be publishing 
informative articles regarding the 
accomplishments and activities of 
the committee.  
and their families 
and attending staff. 
I am a priest 
who mediates God's grace 
through Holy Communion and 
baptism 
and scripture and marriage 
and prayer. 
I am a prophet 
who raises ethical questions 
and emphasizes personalized 
values 
and matters of destiny and 
meaning 
and insists on humane treatment 
for all. 
I am a person 
whose feet are clay 
whose lips are unclean 
whose motives are impure 
but whose ideals are high. 
I am the chaplain. 






"Are you a psychiatrist?" 
some ask 
when they experience my 
psychological skills. 
I have been clinically trained 
but I am a minister 
and not a psychiatrist. 
"Am I that sick?" 
some worry 
when I introduce myself. 
I do associate often with the dead 
and dying 
but I rarely am a harbinger of 
bad news 
and often a celebrant and sharer 
of life. 
"It's the preacher," 
some announce 
when I appear. 
I seldom tell people what they ought 
to do 
for I consider the sufferer to be 
my teacher 
and opt to let the sufferer preach 
to me. 
"Oh, excuse me," 
I AM THE CHAPLAIN 
some apologize 
when they let slip an oath 
in my presence. 
Whatever I am I am not innocent 
for I know rage and hurt 
and am first of all human. 
"Are you a Catholic priest?" 
some ask 
when they hear the title 
"chaplain." 
Catholic in the broadest sense I am 
because I am universal and not 
sectarian 
in my rendition of Christian faith. 
My perception of myself 
just as others' perceptions of me 
is inaccurate. 
Images all imperfect and distorted 
in defining 
who I in reality am. 
Who am I? 
I am a Christian clergyman 
whose congregation is this 
hospital. 
I am a pastor 
whose responsibility is caring 
for the spirits of patients 
FROM THE ST. CLOUD HOSPITAL KITCHENS 
This month's recipe from the SCH Kitchen is being printed again by popular 
request. 
PAC Rap by Betty Stobel 
share deposits and certificates. When certificates are 
again available, there will be a general announce-
ment. Meanwhile—your Credit Union is a good, safe 
place to save, and the very best place to borrow. And 
don't forget—you will receive no-fee traveler's 
checks, blue-book information on used cars, no-cost 
loan insurance, and double-insured share account, as 
a member. All this, in addition to very good low-cost 
life insurance. 
IF YOU DON'T BELONG, JOIN—IT'S ANOTH-












































From the Auxiliary 
St. Cloud Hospital Auxiliary officers for the 1976-77 year are, from left to right: De l  
Maslonkowski, Vice President; Elsie Sand, Treasurer; Lorrine Weiler, President-
Elect; Carol Pool, President; Carol Mackinac, Recording Secretary. Absent was 
Gini Pleticha, Corresponding Secretary. 
Welcome back 
to a new year 
"We intend to open our arms to new members and new ideas," Carol 
Pool, SCH Auxiliary President said at the Auxiliary's first 1976-77 Board 
meeting. "Our meetings will have informative programs so we can better 
understand the hospital we serve and share that information with the St. 
Cloud Community." 
Last year, Pool noted the Hospital's Auxiliary donated over 21,000 
hours of in-hospital volunteer work in more than 27 departments and units, 
and $16,000 in funds to assist in the purchase of telemetry equipment for 
the Hospital's cardiac care program. Pool indicates the Auxiliary plans to 
provide even more services during the 1976-77 year. 
"This will be a good year for our Auxiliary," predicted Carol Mackinac, 
SCH Auxiliary Recording Secretary. "Fruit Cake sales will be starting soon, 
plans for the second annual Hospital Ball are underway, and our 
membership, recruitment effort is really receiving the support we need." 
Lorraine Weiler, President-Elect added that, "We will be continuing as 
well as expanding our service in any screening, inoculation or education 
clinics held for the St. Cloud area residents." 
"As we welcome back our Auxiliary Volunteers from summer vaca-
tions, we will be increasing our in-hospital services," Del Maslonkowski, 
Vice President said. "Our newest service, 'Gifts on Wheels', a gift cart 
which travels from room to room servicing the personal needs of patients 
who cannot come to the Gift Shop, is already in use." 
"We invite persons who for some reason are unable to share their time 
as a hospital volunteer to join in the Auxiliary as a Patron or Patroness 
member," Pool said. "Interested persons may contact Elsie Sand, 
Treasurer, for more information." 
